FY 05 CALENDAR (OCTOBER 2004 - SEPTEMBER 2005)

COURSE DATES AND COURSE CODES

ENVIRONMENTAL COST | OCT | NOV | DEC | JAN | FEB | MAR | APR | MAY | JUN | JUL | AUG | SEP
04 04 04 05 05 05 05 05 05 05 05 05

Hazardous Substance
Incident Response None 25 - 27
Management (HSIRM)

HSIRM Refresher None 28

Facility Response Team

(FRT) None 12-14

Spill Management Team

(SMT) None 17-18




COURSE TITLE:

HAZARDOUS SUBSTANCE INCIDENT
RESPONSE MANAGEMENT (HSIRM)

VENDOR:

Naval Occupational Safety and Health and Environmental Training Ctr
9080 Breezy Point Crescent
Norfolk, VA 23511-3998

LOCATION:

Employee Development Center, Building # 2189

DATE: NOMINATION DEADLINE:
25-27 APR 05 25 MAR 05

TIME:

0800 —1600 hrs

DESCRIPTION:

This course provides personnel with the knowledge and skills necessary
to respond safely and effectively to releases of, or substantial threats of
releases of, hazardous substances, in compliance with applicable
federal, state, and USN environmental regulations and instructions.

OBJECTIVE:

Upon completion of the course, the student will be able to :

e Understand the requirements established in 29 CFR 1910.120(q)
Emergency Response to hazardous substance releases.

¢ Understand the requirements established in 29 CFR 1910.120 (p)
(7) (1) Operations conducted at a Transfer Storage & Disposal
(TSD) facility.

e Understand the Resource Conservation Recovery Act (RCRA).

e This also fulfills the training requirements of OPNAVINST
5090.1(series) and OPNAVINST 5100.23(series).

e Special requirements: Students must bring a clean set of
dungarees or coveralls for the exercises during the last days of
the course.

AUDIENCE:

Civilian and military personnel ashore who may serve as activity
Emergency Response personnel, as well as the following: Fire and
Police Department personnel; Environmental Engineers, Specialists,
and Technicians; Environmental Managers and Supervisors; OSH
personnel; Waste Handlers and TSDF personnel; Hazardous Materials
Minimization Center (HAZMINCEN) personnel; Warehousemen and
Laboratory personnel.

LENGTH:

3 Days

NOMINATIONS:

NAVAIR TEAM employees should request training by logging onto SAP
R/3 using the SAP logon-pad. Complete step-by-step instructions can
be found on the Career Development Office website at :

Career Development

NOTE: Contractor personnel may attend on a space-available basis.
Nominations must be made by letter addressed to the Program
Coordinator.

COST:

3 Days

POC:

(301) 757 — 4126



https://careerdevelopment.navair.navy.mil/index.cfm?fuseaction=home.paneDisplay&section_id=235

COURSE TITLE:

HAZARDOUS SUBSTANCE INCIDENT
RESPONSE MANAGEMENT (HSIRM)
Refresher

VENDOR:

Naval Occupational Safety and Health and Environmental Training Ctr
9080 Breezy Point Crescent
Norfolk, VA 23511-3998

LOCATION:

Employee Development Center, Building # 2189

DATES: NOMINATION DEADLINE:
28 APR 05 28 MAR 05

TIME:

0800-1600 hrs

DESCRIPTION:

This course provides personnel with the knowledge and skills
necessary to respond safely and effectively to releases of, or
substantial threats of releases of, hazardous substances, in compliance
with applicable federal, state, and USN environmental regulations and
instructions.

OBJECTIVE:

Upon completion of the course, the student will be able to :

¢ Understand the requirements established in 29 CFR
1910.120(q) Emergency Response to hazardous substance
releases.

e Understand the requirements established in 29 CFR 1910.120
(p) (7) (1) Operations conducted at a Transfer Storage &
Disposal (TSD) facility.

e Understand the Resource Conservation Recovery Act (RCRA).

e This also fulfills the training requirements of OPNAVINST
5090.1(series) and OPNAVINST 5100.23(series).

AUDIENCE:

Civilian and military personnel who have previously met the training
requirements of HAZWOPER regulations delineated in 29 CFR
1910.120(q), and are required to receive refresher training to maintain
their competencies. Persons must bring to class evidence of initial
HAZWOPER certification in order to receive their recertification
certificate.

LENGTH:

1 Days

NOMINATIONS:

NAVAIR TEAM employees should request training by logging onto SAP
R/3 using the SAP logon-pad. Complete step-by-step instructions can
be found on the Career Development Office website at :

Career Development

NOTE: Contractor personnel may attend on a space-available basis.
Nominations must be made by letter addressed to the Program
Coordinator.

COST:

None

POC:

(301) 757 — 4126



https://careerdevelopment.navair.navy.mil/index.cfm?fuseaction=home.paneDisplay&section_id=235

COURSE TITLE:

FACILITY RESPONSE TEAM (FRT)

VENDOR:

Naval Occupational Safety and Health and Environmental Training Ctr
9080 Breezy Point Crescent
Norfolk, VA 23511-3998

LOCATION:

Employee Development Center, Building # 2189

DATES: NOMINATION DEADLINE:
12 — 14 JUL 05 10 JUN 05

TIME:

0800-1600 hrs

DESCRIPTION:

This is a shortened version of the FRT 40-hour course, designed for
facilities in need of a shorter course. Each course is specifically
adapted to the spill potential and response equipment at the host
facility. Therefore, students from the host facility will benefit more from
the course than students from other facilities.

OBJECTIVE:

Upon completion of the course, the student will be able to :

e Understand safety requirements and the Facility Response Plan
(FRP).

e The on-water portion of the course is similar to the 40-hour.

e Know how to contain and recover oil on water as well as
executing sensitive area protection strategies as outlined by
facility plans.

e Gain an understanding of oil spills, regulations concerning their
own roles, the FRP and area contingency plan, and how to
operate and apply all Naval Facilities Engineering Service
Center (NFESC)-supplied equipment during a spill event. The
safety subjects covered by this course meet the OSHA
requirements in 29 CFR 1910.120 for First Responder Level.

AUDIENCE:

Civilian and military personnel who are, or may be designated as
leaders and team members on the Facility Response Team, or facility
spill management team members.

LENGTH:

3 Days

NOMINATIONS:

NAVAIR TEAM employees should request training by logging onto SAP
R/3 using the SAP logon-pad. Complete step-by-step instructions can
be found on the Career Development Office website at :

Career Development

NOTE: Contractor personnel may attend on a space-available basis.
Nominations must be made by letter addressed to the Program
Coordinator.

COST:

None

POC:

(301) 757 — 4126



https://careerdevelopment.navair.navy.mil/index.cfm?fuseaction=home.paneDisplay&section_id=235

COURSE TITLE:

SPILL MANAGEMENT TEAM (SMT)

VENDOR:

Naval Occupational Safety and Health and Environmental Training Ctr
9080 Breezy Point Crescent
Norfolk, VA 23511-3998

LOCATION:

Employee Development Center, Building # 2189

DATES: NOMINATION DEADLINE:
17 -18 FEB 05 14 JAN 05

TIME:

0800-1600 hrs

DESCRIPTION:

The purpose of this course is to prepare a wide range of shore facility
personnel in specific roles who are identified by the facilities response
plans to effectively respond to a spill. SMT training gives an opportunity
to become familiar with each facilities response plan which will exercise
the spill management team’s organization, communication, and
decision-making in managing a spill response. The course offers
Incident Command System (ICS) training and a four (4) hour table top
exercise thus fulfilling the federal regulations as required by OPA 90.
NOTE: SMT training is not for hazardous material spills or general spill
training.

OBJECTIVE:

Upon completion of the course, the student will be able to:
e Understand each facilities response plan in the areas of team’s
organization, communication, and decision making in managing
a spill response.

AUDIENCE:

The intended audience is military or civilian personnel who work at an
Oil Pollution Act of 1990 (OPA 90) facility only, and are assigned to a
facility oil spill management team. This includes upper management,
spill response team leaders, public affairs personnel, safety and health
personnel, natural resources personnel, environmental personnel,
finance and contract personnel who manage the BOA, logistics and
support personnel.

LENGTH:

2 Days

NOMINATIONS:

NAVAIR TEAM employees should request training by logging onto SAP
R/3 using the SAP logon-pad. Complete step-by-step instructions can
be found on the Career Development Office website at :

Career Development

NOTE: Contractor personnel may attend on a space-available basis.
Nominations must be made by letter addressed to the Program
Coordinator.

COST:

None

POC:

(301) 757 — 4126



https://careerdevelopment.navair.navy.mil/index.cfm?fuseaction=home.paneDisplay&section_id=235
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