FAPAC RECOGNIZES YOUR CONTRIBUTIONS:

Each year FAPAC gives out awards to those who have nade a najor contribution to
the AAPI community and recogni zes nenbers who denonstrate outstandi ng support
and | eadership in acconplishing the goals and objectives of FAPAC. | ndividual

| ocal chapters al so recogni ze such achi evenents. These awards hel p you devel op
your track record and strengthen your career advancenent opportunity in federal
gover nnent service.

The 2004 Conference will be held next May during Asian Pacific Anerican
Heritage Month. We will begin posting information about the 2004 Conference in
January 2004. Pl ease check back.

http://ww.fapac.org/f1/

The 2003 Nomination Fornms follow. We will post the 2004 Nomi nation Forns when
we receive them from FAPAC or PERS- 00H.



FPAPAC 2003 Military Award Nomination Format
Minme of the Nominee
Position Title
Creande Lesel:
Diepartient Agency
Blatling Address:

Woork Phone Noamber:

Please attach a detailed narrative deseription of contribution and signilicant
accomplishments hased on criteria provided.

Bome of indis idual prepacing thas nomination.
Position Title and Girode:

Diepartient or Agenes:

Woork plione nwmber.

Work Fas Number

Blatling Address,



AWARD CATEGORIES FOR
FAPAC Meritorious Service Awards (Military)

One award each may be given for;

1. Army

2. Navy

3. Air Force

4. Marines

A, Coast Guard

[ Air National Guard
7. Army National Guard
Purpose:

To recognize outstanding military service members who have made significant
contributions to the advancement of Asian Pacific Americans (APAs) and the
promotion of Diversity/Equal Emplovment Opportunity in the Federal work foree
and the APA community.

Award Criteria:
Fostering an innovative and harmonic environment between the military and APA
civilian community.

Assisting the work force in overcoming discrimination and eliminating barriers
that hinder equal opportunity for APAs and other minorities in the Armed Forces.

Promoting the tenets of civilhuman rights, race relations, equal opportunity,
affirmative action, human relations, and public service programs within Armed

Forces.

Allowing military members to participate in program activities that will benelit
the career development of APAs.

Creating job or training opportunities that will support and contribute 1o the
advancement of APAs in the Armed Forces.

Managing and promoting a diversified work force withun the Military Services,

Serving APAs in the community and in the Armed Forces by reaching out and
confinuing education that set an example for others to tollow,

Encouraging leaders to promote Diversity/EEOQ program activities that advocate
cqual opportunity for APAs and members of the civilian and military population.



FAPAC Civilian Nomination Format
Mame of the Nominee:
Position Title:
Crrade Level.
Diepartment/ Agency
MWlailing Address,

Work Phone Number:

Please attach a detailed narrative description of contribution and significant
accomplishments based on the criteria provided.

Mame of individual preparing this nomimnation:
Position Title and Grade:

Digpartment or Agency.

Work phone number:

Work Fax Number

MWlailing Address,






AWARD CATEGORIES FOR
FAPAC OQutstanding Achievement Awards (Civilian)

One award each may be given for

1 Senior Executive Service
2, General Schedule Grades 11-15
3 General Schedule Grades 1 -10

Purpose:

To recogmze individuals who have made significant contributions to the
advancement of Asian Pacific Amencans (APAs) and the promotion of
Diversitv/Equal Emplovment Opportunity (EEO) in the Federal work force and
the APA community,

Award Criteria:
Fostering an innovative and harmonic environment between Federal government
and APA community,

Assisting the work force in overcoming diserimination and eliminating barriers
that hinder equal opportunity for APAs and other minorities in the Federal
government.

Promoting the tenets of civilluman rights, race relations, equal opportunity,
affirmative action, human relations. and public service programs within the
Federal povernment.

Allowing Federal government emplovees to participate in program activities that
will benelit the career development of APAs.

Creating job or training opporiunities that will support and contribute to the
advancement of APAs in the Federal government.

Organizing program activities that advocate equal opportunity for APAs in the
Federal government and in colleges or universities.

Achieving personal goals i displaving exceptional leadership qualities that will
inspire others to follow.

Advocating for ervil rights, diversity and equal opportunity within their particular
departiment or agency



