
CHARTER

THE INDIVIDUALS WITH DISABILITIES TEAM

NAVAL AIR SYSTEMS COMMAND PATUXENT RIVER NAVAL AIR STATION
1.  PURPOSE.  To establish policy, define responsibilities and provide operational guidance for the management of The Individuals with Disabilities (IWD) Team.

2.  BACKGROUND.   Executive Order 13163 of July 26, 2000 requires Federal Agencies to increase opportunities for individuals with disabilities to be employed in the Federal Government by using: (1) use available hiring authorities, consistent with statutes, regulations, and prior Executive orders and Presidential Memoranda; (2) expand their outreach efforts, using both traditional and nontraditional methods; and (3) increase their efforts to accommodate individuals with disabilities.   

Furthermore, Executive Order 13164, also of July 26, 2000, requires Federal Agencies to establish procedures to facilitate the provision of reasonable accommodation for:  (1) individuals with disabilities in the application process for Federal employment; (2) Federal employees with disabilities to perform the essential functions of a position; and (3) Federal employees with disabilities to enjoy benefits and privileges of employment equal to those enjoyed by employees without disabilities.   


As such, The Individuals With Disabilities Team is stood up as a working group under the NAVAIR - Patuxent River Equal Employment Office to address the challenges associated with meeting the requirements set forth in these Executive Orders.

3.  GROUND RULES.  

a.  Membership:  IWD Team membership requires the following:

(1)  Commitment:  Persons interested in serving on the team must be prepared to commit to perform an average of 5 hours and, as occasionally required, up to 20 hours per month to support team activities.  Members are expected to serve for at least one year.  

(2)  Supervisory Support:  The support and endorsement of one's first-line supervisor is required.  

(3)  Meeting and Event Attendance:  It is vital to the success of the objectives of IWD Team for its members to attend and proactively participate in scheduled team meetings and events. 

b.  Team Composition:  Ideally, the IWD Team should reflect the composition of the NAVAIR - Patuxent River workforce with targeted disabilities.  Furthermore, the team is to include supervisory/non-supervisory civilian personnel and a representative cross section of all grade levels and occupations.   

c.  IWD Team Leadership:  

(1)  Leader Selection:  The IWD Team, once constituted, shall vote for one of its members to become the IWD Team Leader.      

(2)  Leadership Responsibilities:  The IWD Team Leader will be responsible for scheduling and administrating IWD Team meetings.  In addition, the IWD Team Leader shall appoint committees to achieve the objectives set forth in this charter.  Furthermore, the IWD Team Leader shall act as a liaison between the EEO Office and the IWD Team. 

4.  OBJECTIVES.  The IWD Team will focus its attention on issues that impact employees and potential employees with disabilities. Part of this focus involves functioning as a task-oriented, monitoring, and recommending entity to the senior leaders at NAVAIR-Patuxent River and the Lead EEO Manager.  The objectives of the IWD Team include, but are not limited to the following:

a.  Discrimination Awareness:   The IWD Team will serve as the "eyes and ears" of NAVAIR -Patuxent River for matters affecting the general well-being and productivity of employees with disabilities; e.g., maintaining awareness for any potential situations that may involve discrimination incidents and bringing these issues to the attention of the EEO Office for corrective action.

b.  Advisory and Support Functions:  The IWD Team will provide advice and support to  NAVAIR-Patuxent River civilian employees as follows:

(1)  Refer employees with disabilities to the EEO Office for guidance on EEO-related issues of concern to them.

(2)  Establish, when and where possible, support systems and/or processes which will assist employees with disabilities and/or their co-workers and supervisor(s) in adapting to the NAVAIR-Patuxent River workplace environment.

(3)  Disseminate information about disability-related conferences, training and career developmental opportunities to members and supervisors of employees with disabilities.

c.  Programs and Presentations:  The IWD Team is to plan and initiate programs and presentations that will facilitate the following:

(1)  Increase the advancement and career development of NAVAIR-Patuxent River employees with disabilities.

(2)  Increase the employment potential of persons with disabilities who seek employment at NAVAIR-Patuxent River.

(3)  Highlight accomplishments of role models with disabilities.

(4)  Focus on dispelling stereotypes that adversely impact employees with disabilities as well as potential employees with disabilities.

d. Auxiliary EEO Support: The IWD Team will assist the EEO office on pertinent disability issues as follows:

(1)  Assist the EEO Office in completing initiatives designed to help overcome 

barriers identified in the Affirmative  Employment Program for Individuals with 

Disabilities and the Disabled Veterans Affirmative Employment Program.

(2)  Assist the EEO Office in the survey, identification and remediation of barriers within  NAVAIR Patuxent River facilities as well as personnel perceptions that impede employment, advancement, and/or career development of people with disabilities.

(3)  Assist the EEO Office in developing and maintaining relationships with communities and education organizations across ethnic and cultural lines within various disability groups for the purpose of sharing resources and addressing common concerns.

(4)  When necessary, one or more members of the IWD Team may be requested to substitute for EEO and program managers at disability-related training sessions, and share the training information with EEO and program managers and other members of the IWD Team.

5.  EEO Office Role.  The EEO Office is committed to supporting the IWD Team in achieving its objectives, and as such, will provide the following resources:

a.  Informational:  The EEO Office, to the maximum extent possible, will provide information and data requested by the IWD Team for the purpose of achieving the objectives stated herein.

b.  Advisory/Guidance:   The EEO Office will provide advice and guidance to IWD Team members related to issues covered in this charter.    The EEO Disability Program Manager will be a regular attendant to IWD Team meetings and act as a liaison between the EEO Office and the IWD Team.

c.  Advocacy:  The EEO Office will advocate on the IWD Team's behalf with NAVAIR-Patuxent River officials who are an integral part of the chain-of-command and are empowered to support and/or facilitate the accomplishment of this charter's objectives.

We, as part of the NAVAIR-Patuxent River leadership, hereby authorize the implementation of this Charter for the purposes described herein.

Signature: __________________________________

Date: ______________

Admiral Johnston

Commanding Officer

Naval Air Systems Command

Signature: __________________________________

Date: ______________

Admiral Healy

Commanding Officer

Patuxent River NAS

Signature: __________________________________

Date: ______________

Laura Lawson

EEO Director

Signature: __________________________________

Date: ______________

Jim Meade

IWD Chairperson

PAGE  
5

